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Annotatsiya: Maqolada korporativ nizo tushunchalari o’rganilgan, shuningdek, bu
borada xorijiy olimlarning nazariyalari tadqiq etilgan. Korporativ huquqiy munosabatlarni
tartibga solishda qonunchilikda mavjud bo shliglar va korporativ nizolarni sudlar
tomonidan hal etishning o 'ziga xos jihatlari yoritib berilgan. Xulosa sifatida korporativ
nizolarni hal qgilish murakkab va ko'p qirrali jarayon bo'lib, bir gator ko'nikmalar va
strategiyalarni talab giladi degan fikrga kelingan.
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Annotation: The article discusses the concept of corporate conflict, as well as the
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complex and multifaceted process that requires a number of skills and strategies.

Key words: corporate dispute, centralized management, corporation, corporate
relations, limited liability.

Korporativ nizolar biznes yuritishning mugarrar gismidir. Shartnoma, intellektual
mulk yoki bandlik masalalari bo'yicha kelishmovchilik bo'ladimi, korporativ nizolar
kompaniyalar o'rtasida yoki biznesning o'zida paydo bo'lishi mumkin'*. Bunday nizolar
kompaniyaning obro'siga, moliyaviy ahvoliga va umumiy muvaffagiyatiga sezilarli ta'sir
ko'rsatishi mumkin'??. Shu sababli korxonalarda korporativ nizolarni hal gilishning samarali
mexanizmlari mavjud bo'lishi juda muhimdir. Ushbu magolada biz korporativ nizolarni hal
gilishning o'ziga xos xususiyatlarini, jumladan, mavjud nizolarni hal qilish
mexanizmlarining har xil turlarini, muayyan nizo uchun mos mexanizmni ganday tanlashni
va nizolarni hal qilish jarayonining yaxshi ishlab chigilgan afzalliklarini o'rganamiz.
Shuningdek, biz nizolarni hal gilishda korxonalar duch kelishi mumkin bo'lgan ba'zi
giyinchiliklarni muhokama qilinadi va ushbu muammolarni samarali boshgarish bo'yicha
ba'zi amaliy maslahatlar beriladi**. Korporativ nizolarni hal gilishning nozik tomonlarini

121 sadogatkhan Y. Corporate Disputes Related to the Discussion of the Transactions Conducted by the Participants
(Founders, Members) of the Legal Entity as Not Genuine //Web of Synergy: International Interdisciplinary Research
Journal. — 2023. — T. 2. — Ne. 4. — C. 814-819.

122 Babakulovna 1. F., Normuratovna E. Z. Legal Issues of the Concept of “Corporate Disputes” Under Procedural
Legislation: Theory and Practice //American Journal of Social and Humanitarian Research. — 2022. — T. 3. — Ne. 6. — C.
341-346.

12 Babakulovna I. F. THE ROLE AND IMPORTANCE OF THE PRINCIPLE OF VOLUNTARINESS IN THE
PROCESS OF MEDIATION IN THE SETTLEMENT OF DISPUTES IN UZBEKISTAN //Interdisciplinary
Conference of Young Scholars in Social Sciences. — 2021. — C. 308-315.
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o‘rganilib, kompaniyalar nizolarni hal qilishga va ularning biznesiga salbiy ta'sirini
kamaytirishga yordam berishi mumkin®?*,

Korporativ nizolarni hal gilish - puxta rejalashtirish, ko'rib chigish va boshqarishni
talab giladigan murakkab jarayon. Bu nafagat nizoni hal gilishni, balki tomonlar o'rtasidagi
munosabatlarni saglab golishni ham o'z ichiga oladi. Shunday gilib, kompaniyalar nizolarni
adolatli va samarali tarzda hal gilish uchun aniq siyosat va tartiblarga ega bo'lishlari juda
muhimdir. Nizolarni hal gilishda kompaniyalar duch keladigan asosiy muammolardan biri
bu — har bir aniq nizo uchun to'g'ri mexanizmni tanlashdir. Bu mediatsiya, arbitraj yoki sud
muhokamasi kabi nizolarni hal qilishning turli mexanizmlarining afzalliklari va
kamchiliklarini tushunishni talab giladi*®.

Kompaniyalar duch keladigan yana bir giyinchilik — nizo paytida paydo bo'lishi
mumkin bo'lgan his-tuyg'ular va keskinliklarni boshqgarishdir. Baxslar hissiy jihatdan
kuchayishi va yengish qiyin bo'lgan mustahkam pozitsiyalarga olib kelishi mumkin.
Nizolarni samarali hal gilish malakali muloqot va muzokaralar olib borish ko'nikmalarini,
shuningdek, murosaga kelish va umumiy til topishga tayyorgarlikni talab giladi. Ushbu
giyinchiliklarga garamay, korporativ nizolarni samarali hal etish kompaniyalar uchun bir
gator imtiyozlarni berishi mumkin. Bu gimmat va ko'p vaqt talab giladigan huquqiy
kurashlar xavfini minimallashtirishga, sheriklar va mijozlar bilan munosabatlarni saglashga
va kompaniyaning umumiy obro'sini oshirishga yordam beradi. Kompaniyalar nizolarni hal
gilishning samarali mexanizmlariga sarmoya Kiritib, tez o'zgaruvchan biznes muhitida
nizolarni boshgarishga va 0'z manfaatlarini himoya qilishga yaxshirog tayyorlanishi
mumkin®?.

Korporativ nizolarni hal gilish kompaniyalar nizolarni boshgarish va hal gilish uchun
foydalanishi mumkin bo'lgan bir qgator mexanizmlarni o'z ichiga oladi. Ushbu
mexanizmlarni norasmiy va rasmiy mexanizmlarga bo'lish mumkin'?’.

Norasmiy nizolarni hal gilish mexanizmlari muzokaralar va mediativ kelishuvlarni
0'z ichiga oladi. Muzokaralar tomonlar o'rtasida o'zaro magbul yechimga erishish uchun
muhokama qilishni o'z ichiga oladi. Mediatsiya tomonlar o'rtasida munozarani
osonlashtirish va kelishuvga erishishga yordam berish uchun neytral uchinchi shaxsdan
foydalanishni o'z ichiga oladi. Ushbu mexanizmlar nizolarni tez va tinch yo'l bilan hal
gilishda samarali bo'lishi mumkin va tomonlar o'rtasidagi munosabatlarni saglab golishga

yordam beradi*?®,

124 Feruza I. et al. LEGAL ISSUES OF JUDICIAL SYSTEMS OF FOREIGN COUNTRIES JAPAN, FINLAND AND
GERMANY (comparison with the judicial system of the Republic of Uzbekistan) /INNOVATION IN THE MODERN
EDUCATION SYSTEM. — 2022. — T. 2. — Ne. 24. — C. 313-3109.

125 Babakulovna I. F. et al. COMPARATIVE ANALYSIS OF SOME MEASURES OF PROCEDURAL COERCION
IN THE FIELD OF CIVIL PROCEDURAL LAW //INNOVATION IN THE MODERN EDUCATION SYSTEM. —
2022. —T.3.—Neo. 25. - C. 173-184.

126 Yoparoea ®. b. IIPABOBBIE IIOCJEJICTBUS BAHKPOTCTBA  MHAWMBUYAJIBHOTO
MMPEATIPUHUMATEJLA WM OU3NYECKOI'O JIMIA, YTPATUBILIETO CTATYC MHAWBUAYAJIBHOT'O
MPEAITPUHUMATEJIS //Polish Journal of Science. — 2021. — Ne. 38-2. — C. 20-24.

27 YU6parosa @. B., Yopuen M., Cobupsxonos O. [IPABOBBIE BOIIPOCHI YUYACTHUS B SKOHOMUYECKOM
I[MPOLIECCE ITIPOKYPOPA, TOCYJAPCTBEHHBIX OPI'AHOB W WHBIX JIUI[ //International journal of
professional science. — 2022. — No. 5. — C. 14-22.

12 6parosa ®. u ap. [IPABOBBIE BOITPOCHI 9JIEKTPOHHOTO JIOKA3ATEJIbCTBA B 3KOHOMUYECKOM
[MTPOLIECCE //International journal of professional science. — 2022. — Ne. 4. — C. 18-24.
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Korporativ nizolarni hal gilish bo'yicha muzokaralar chet el davlatlarida, xususan,
AQSH, Buyuk Britaniya, Germaniya, keng foydalaniladi. Ushbu mexanizmi haqida ko’plab
chet el olimlari korporativ nizolarni hal gilish bo'yicha muzokaralar bo'yicha ko'p yozgan,
eng Yyaxshi amaliyotlar, muammolar va tendentsiyalar hagida tushunchalar bergan.
"Muzokaralar insonning asosiy faoliyatidir. Bu biz hayotimizning har kuni bilan
shug'ullanadigan jarayondir. Bu biz nizolarni ganday hal qilishimiz, qarorlar qabul
gilishimiz va xohlagan narsamizga erishishimizdir. Bu bizning ishimizning hayotning
barcha jabhalarida, shu jumladan, biznes, huquq va siyosatda muvaffagiyat kalitidir. " —
deydi mashhur amerikalik hugugshunos Kerri Menkel-Medou. Shuningdek, *Muzokaralar
o'z yo'lini topish emas, balki barcha ishtirokchilarga mos keladigan yo'lni topishdir. Bu
ijodiy, moslashuvchan va ochiq fikrli bo'lishdir. Bu munosabatlar va ishonchni o'rnatishdir".
— deb ta’rif bergan muzokaralar va nizolarni hal qilish sohasidagi tanigli olim va
amaliyotchi Robert Mnookin. Bulardan bilishimiz mumkinki, korporativ nizolarni hal gilish
bo'yicha muzokaralar - bu nizo tomonlari sud jarayoni yoki boshqga tortishuv jarayonlariga
murojaat gilmasdan, nizolarni hal gilishga urinish jarayonidir.

Korporativ nizolarni hal gilish bo'yicha muzokaralar odatda tomonlar va ularning
vakillari, masalan, advokatlar yoki mediatorlar o'rtasida bir gator uchrashuvlar yoki
muhokamalarni o'z ichiga oladi. Tomonlar o'zaro magbul kelishuvga erishish maqgsadida
ma'lumot almashishlari, takliflar kiritishlari va boshga aloga shakllarini amalga oshirishlari
mumkin. Muzokaralar jarayoni turli usullarni o'z ichiga olishi mumkin, masalan,
manfaatlarga asoslangan savdolashish, pozitsion savdolashish va muammolarni birgalikda
hal gilish?.

Korporativ nizolarni hal gilish bo'yicha muzokaralar an'anaviy sud jarayoniga nisbatan
bir gator afzalliklarga ega bo'lishi mumkin. Ular sudga murojaat gilishdan ko'ra kamroq
vaqt va mablag® sarflashi mumkin. Shuningdek, muzokaralar natijasida sud qarorining bir
tomonlama yondashuvi emas, balki tomonlarning o'ziga xos ehtiyojlariga moslashtirilgan
holda yanada ijobiy yechimlar paydo bo'lishi mumkin*°.

Birog, korporativ nizolarni hal gilish bo'yicha muzokaralar ham o'z giyinchiliklariga
ega. Kuchlar nomutanosibligi yoki hissiy muammolar mavjud bo'lganda, tomonlar umumiy
til topishda murakkabliklarga duch keladi. Shuningdek, muzokaralar bir tomon ikkinchisini
mantigsiz deb hisoblashi yoki yomon niyat bilan harakat qgilishi natijasida to'xtashi
mumkin®'. Umuman olganda, korporativ nizolarni hal gilish bo'yicha muzokaralar
an‘anaviy sud jarayoniga garaganda nizolarni samaraliroq hal gilish uchun gimmatli vosita
bo'ladi. Biroq tomonlar jarayonga ochiq fikr, murosaga tayyorlik va o‘zaro magbul yechim

topishga intilish bilan yondashishlari muhim*®.

129 Ho6parosa @. u ap. [IPABOBBIE BOITPOCHI 3JIEKTPOHHOI'O JIOKA3ATEJIbCTBA B S KOHOMMWYECKOM
IMTPOIIECCE //International journal of professional science. — 2022. — Ne. 4, — C. 18-24.

130 Babakulovna I. F. LEGAL ISSUES OF INDIVIDUAL DEBT RESTRUCTURING UNDER THE LEGISLATION
OF THE REPUBLIC OF UZBEKISTAN //THE THEORY OF RECENT SCIENTIFIC RESEARCH IN THE FIELD
OF PEDAGOGY. —2023. - T. 1. — No. 7. — C. 43-54.

B Feruza 1. et al. The concept and significance of corporate disputes: national and foreign experience //International
journal of professional science. — 2022. — Ne. 5. — C. 5-13.

132 Boboqulovna 1. F. et al. MEDIATSIYA-SUD JARAYONIDA DAVLAT BOJINI QAYTARIB OLISH
VOSITASIMI YOKI NIZOLARNI MUQOBIL HAL ETISH USULI? //[SCIENTIFIC ASPECTS AND TRENDS IN
THE FIELD OF SCIENTIFIC RESEARCH. —2022. - T. 1. — Ne. 4. — C. 86-92.
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Albatta, bu yerda korporativ nizolarni hal gilish bo'yicha muzokaralar olib borishning
ba'zi 0'ziga xos xususiyatlari, shu jumladan ijobiy va salbiy tomonlari mavjud:

ljobiy xususiyatlar:

1. Samarali hal gilish: muzokaralar uzog sud jarayonidan o'tishdan ko'ra, nizolarni
tezroq hal qgilish imkonini beradi.

2. Maxfiylik: muzokaralar odatda shaxsiy jarayon bo'lib, har ikki tomon o'z
kelishmovchiliklarini jamoatchilik nazoratisiz hal gilish imkonini beradi.

3. Tejamkorlik: muzokaralar odatda sud jarayoniga garaganda arzonrog, chunki u
advokatlarni yollash yoki sud xarajatlarini talab gilmaydi.

4. Munosabatlarni saglaydi: muzokaralar ko'pincha manfaatdor tomonlar o'rtasidagi
ishbilarmonlik munosabatlarini saglaydigan do'stona yechimga olib keladi**.

Salbiy xususiyatlar:

1. Kuch nomutanosibligi: agar bir tomon boshqgasidan sezilarli darajada ko'proq
kuchga ega bo'lsa, (masalan, yirik korporatsiya va kichik biznes) muzokaralar olib borishni
ehtimoli kam.

2. Cheklangan huqugiy himoya vositalari: muzokaralar har doim ham gonuniy kuchga
ega bo'lgan kelishuvga olib kelishi mumkin, agar boshga tomon kelishuvni bajarmasa, bir
tomon gonuniy himoya vositalarisiz golishi mumkin.

3. Hissiy omillar: muzokaraga g'azab yoki norozilik kabi his-tuyg'ular ta'sir gilishi
mumkin, bu ikkala tomonning garorga kelishini giyinlashtiradi.

4. Mutaxassislikning yetishmasligi: muzokaralar ishtirokchilar ega bo'lmagan maxsus
bilim yoki tajribani talab gilishi mumkin, bu esa samarasiz qarorga olib keladi***.

O‘zbekistonda nizolarni tartibga solishning mugqobil usullarini rivojlantirish uchun
huquqiy shart-sharoitlar yaratish hamda O‘zbekiston Respublikasining sud tizimiga kelib
tushadigan ish hajmini gisqgartirish magsadida O‘zbekiston Respublikasining 03.07.2018
yildagi O‘RQ-482-sonli “Mediatsiya to’g’risida”’gi Qonuni qabul qgilingan. Ushbu qonunga
ko’ra, kelib chiqqan nizoni taraflarning o‘zaro maqgbul qarorga erishish magqgsadidagi
ixtiyoriy roziligi asosida uchinchi shaxs ko‘magida hal qilish usuli mediatsiya hisoblanadi.
Ushbu qgonun orgali mediatsiya fugarolik huqugiy munosabatlardan, shu jumladan
tadbirkorlik faoliyatini amalga oshirish munosabati bilan kelib chigadigan nizolarga, yakka
mehnat nizolariga, oilaviy huqugiy munosabatlardan kelib chigadigan nizolarga
mediatsiyani qo‘llash bilan bog‘liq munosabatlarga nisbatan qo’llanishi mumkinligi
ko’rsatilgan'®. Ta'kidlash lozimki, ushbu Qonunning amal gilishi mediatsiyada ishtirok
etmayotgan uchinchi shaxslarning huquglari va qonuniy manfaatlariga, jamoat
manfaatlariga daxl giladigan yoki daxl gilishi mumkin bo‘lgan nizolarga nisbatan tatbiq
etilmaydi. Qonunchilikka yangi Kiritilayotgan mediatsiya instituti bugun AQSh, Hindiston,

133 Bobogulovna I. F. et al. KORPORATIV HUQUQIY MUNOSABAT VA U BILAN BOG ‘LIQ NIZOLARNI HAL
ETISHDA MEDIATSIYA INSTITUTINING AHAMIYATI /INTERDISCIPLINE INNOVATION AND SCIENTIFIC
RESEARCH CONFERENCE. — 2023. — T. 1. — Ne. 9. — C. 96-104.

134 Boboqulovna I. F., Shokir o'g'li M. D. NIZONI HAL QILISHNING MUQOBIL USULI SIFATIDA MEDIATSIYA
VA HAKAMLIK SUDINING ROLI VA AHAMIYATI //INNOVATION IN THE MODERN EDUCATION
SYSTEM. — 2022. — T. 3. — Ne. 25. — C. 196-207.

35 Boboqulovna 1. F., Orif 0’g’li R. B. MEDIATSIYA-OILAVIY NIZOLARNI HAL ETISHNING MUQOBIL
USULI SIFATIDA //SCIENTIFIC ASPECTS AND TRENDS IN THE FIELD OF SCIENTIFIC RESEARCH. — 2022.
~T.1.— Ne. 4. — C. 80-85.

267



POLSKA

SCIENTIFIC ASPECTS AND TRENDS IN THE FIELD OF SCIENTIFIC RESEARCH
International scientific online conference

POLSKA

Germaniya, Buyuk Britaniya, Avstriya, Xitoy, Yaponiya, Koreya, Gonkong, kabi jahonning
ko‘pchilik mamlakatlarida tashkil etilgan va muvaffaqgiyatli faoliyat olib bormogda. Ushbu
gonun asosida professional mediator tayyorlash institutlari tashkil etildi hamda hozirgi
kunda O’zbekistonda professional mediatorlar soni 1126™°tani tashkil etadi. Ushbu
gonunda belgilangan eng muhim xususiyatlaridan biri bu nizo mediativ kelishuv bilan
mediatsiya tartibida hal gilingan taqdirda, to‘langan davlat boji qaytarilishidir. Ushbu norma
orgali mamlakatimizdan korporativ nizolarni mediatsiya orgali hal gilish kundan kunga
rivojlanib bormogda™®’.

Nizolarni hal gilishning rasmiy mexanizmlari arbitraj va sud jarayonini o'z ichiga
oladi. Arbitraj nizo bo'yicha majburiy garor gabul gilish uchun neytral uchinchi shaxsdan
foydalanishni o'z ichiga oladi. Hakamlik sudyasining garori odatda yakuniy hisoblanadi
va shikoyat gilinishi mumkin emas. Sud jarayoni sudya yoki sudyalar tomonidan garor
gabul gilingan holda sudga ishni tagdim etishni o'z ichiga oladi. Sud jarayoni uzoq va
gimmat jarayon bo'lishi mumkin, ammo nizoni aniq va majburiy hal gilishni ta'minlaydi.

Nizolarni hal qilishning tegishli mexanizmini tanlash nizoning tabiati, tomonlar
o'rtasidagi munosabatlar va kerakli natijani o'z ichiga olgan bir gator omillarga bog'lig.
Misol uchun, agar tomonlar uzoq muddatli biznes munosabatlarini saglab golishni
xohlasalar, mediatsiya hakamlik yoki sud muhokamasidan ko'ra yaxshiroq variant
bo'lishi mumkin. Agar nizo murakkab huquqiy masalalar yoki katta migdordagi pul bilan
bog'liq bo'lsa, arbitraj yoki sud jarayoni zarur bo'lishi mumkin®3.

Albatta, korporativ nizolarni arbitraj orgali hal gilishning o'ziga xos xususiyatlari:

1. Xususiy va maxfiy: odatda ochiq sud zallarida olib boriladigan sud muhokamasidan
fargli o'laroq, arbitraj yopiq eshiklar ortida o'tkaziladigan shaxsiy jarayondir. Bu, aynigsa,
maxfiy ma'lumotlar yoki xususiy tijorat sirlarini 0'z ichiga olishi mumkin bo'lgan korporativ
nizolar uchun foydali bo'ladi.

2. Moslashuvchanlik: arbitraj tomonlarga jarayonni o'zlarining maxsus ehtiyojlari va
talablariga moslashtirish imkonini beradi. Bunga tegishli soha yoki mavzu bo'yicha
tajribaga ega arbitrni tanlash, ish yuritish vaqtini belgilash, hakamlik muhokamasi joyi va
formatini aniglash kiradi.

3. Yakuniylik: arbitraj garorlari odatda yakuniy va majburiydir, ya'ni tomonlar arbitraj
sudyasining garoriga rioya gilishlari kerak.

4. Cheklangan apellyatsiya tekshiruvi: Arbitraj garorlari odatda fagat cheklangan
apellyatsiya tartibida ko'rib chigiladi. arbitraj sudi tomonidan go'pol xato yoki noto'g'ri xatti-
harakat kuzatilmasa, ushbu sud garorini bekor qilib bo’lmaydi. Bu tomonlar uchun ko'proq
aniglik va yakuniylikni ta'minlaydi.

Umuman olganda, korporativ nizolarni arbitraj orgali hal gilish an'anaviy sud ishlariga
nisbatan bir gator afzalliklarni taklif gilishi mumkin, jumladan, ko'proq moslashuvchanlik,
tajriba va samaradorlik. Shu bilan birga, arbitraj sudi nizoni hal gilishning eng to'g'ri

136 https://mediator.uz/jangiliklar/279-professional-mediatorlar-reestri.html

187 Boboqulovna I. F., Mamarjon 0’g’li R. M. NIZOLARNI MUQOBIL HAL ETISHDA MEDIATSIYANING O’RNI
VA MEDIATSIYA JARAYONINING MOHIYATI //INNOVATION IN THE MODERN EDUCATION SYSTEM. —
2022. —T. 3. — Ne. 25. — C. 185-195.

1% Feruza 1., Madina A., Asal R. LEGAL ISSUES OF JUDICIAL PROTECTION IN THE ECONOMIC COURT IN
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vositasi ekanligiga garor gilishdan oldin, nizoning o'ziga xos holatlarini, tomonlarning
ehtiyojlari va magsadlarini diggat bilan ko'rib chigish muhim*°.

Korporativ nizolarni sud orqgali hal qilishning o’ziga xos xususiyati huquqiy
presedentni o'rnatish imkoniyatidir. Sud garorlari majburiydir va boshga nizolar uchun
tegishli bo'lishi mumkin bo'lgan huqugiy masalalar bo'yicha yo'l-yo'riq va aniqglikni
ta'minlab, kelajakdagi ishlar uchun presedent bo'lishi mumkin. Bu, aynigsa, murakkab
huqugiy masalalar yoki gonunning yangi masalalari bilan bog'liq korporativ nizolarda
muhim. Sud garorlari odatda yakuniy va majburiy bo'lib, shikoyat gilish yoki gayta ko'rib
chigish imkoniyatlari cheklangan™®.

Shuni ta'kidlash kerakki, korporativ nizolar kompaniyaning obro'si va brendiga
sezilarli ta'sir ko'rsatishi mumkin. Bugungi ragamli asrda nizo haqidagi xabarlar ijtimoiy
tarmoqglar va boshga onlayn kanallar orqgali tez targalib, kompaniya obro‘siga putur
yetkazishi va iste’molchilarning ishonchini yo‘qotishi mumkin. Nizolarni samarali hal etish
nizolarning kompaniya obro'si va brendiga salbiy ta'sirini minimallashtirishga yordam
beradi va manfaatdor tomonlarga kompaniya axlogiy va mas'uliyatli biznes amaliyotlariga
sodigligini ko'rsatishi mumkin***.

Bundan tashqari, korporativ nizolarni samarali hal etish, birinchi navbatda, nizolarning
paydo bo'lishining oldini olishga yordam beradi**?. Nizolarni hal gilish bo'yicha aniq siyosat
va tartiblarni o'rnatish orgali kompaniyalar shaffoflik va javobgarlik madaniyatini yaratishi
va manfaatdor tomonlarni to'liq nizoga aylanmasdan oldin tashvish va shikoyatlarni
ko'tarishga undashi mumkin. Bu nizolar avj olishining oldini olishga yordam beradi va
barcha ishtirokchilar uchun yanada uyg'un va samarali ish muhitini yaratishi mumkin.

Xulosa qilib aytganda, korporativ nizolarni hal gilish murakkab va ko'p girrali jarayon
bo'lib, bir gator ko'nikmalar va strategiyalarni talab giladi. Nizolarni hal gilishning turli
mexanizmlarining mohiyatini tushunish, nizolarni samarali boshgarish, anigq siyosat va
tartiblarni o'rnatish, samarali mulogot qgilish, professional yuridik yordam olish va o'z obro'si
va brendini himoya qilish orgali kompaniyalar nizolarni boshgarishga va o'z manfaatlarini

himoya qilishga tayyor bo'lishi mumkin.

FOYDALANILGAN ADABIYOTLAR RO‘YXATI:

1. Sadogatkhan Y. Corporate Disputes Related to the Discussion of the Transactions
Conducted by the Participants (Founders, Members) of the Legal Entity as Not Genuine

139 Babakulovna I. F. et al. The Concept and Types of Corporate Disputes: Theory and Practice //American Journal of
Social and Humanitarian Research. — 2022. — T. 3. — Ne. 11. - C. 327-332.

140 Boboqulovna I. F., Malika T. YURIDIK SHAXSNI TUGATISH BILAN BOG ‘LIQ MASALALARNING O ‘ZIGA
XOS XUSUSIYATLARI //INTERDISCIPLINE INNOVATION AND SCIENTIFIC RESEARCH CONFERENCE. —
2023. - T.1.— Ne. 9. — C. 105-109.

1 |bratova F. B. et al. Effective and Reasonable Implementation and Application of the Principle of Ability to Be
Heard Under Foreign and National Legislation of the Republic of Uzbekistan //Middle European Scientific Bulletin. —
2021.—T. 18. - C. 485-501.

2 |pratova F. B. et al. Effective and Reasonable Implementation and Application of the Principle of Ability to Be
Heard Under Foreign and National Legislation of the Republic of Uzbekistan //Middle European Scientific Bulletin. —
2021.-T. 18. - C. 485-501.

269




POLSKA
%

SCIENTIFIC ASPECTS AND TRENDS IN THE FIELD OF SCIENTIFIC RESEARCH
International scientific online conference

POLSKA

//Web of Synergy: International Interdisciplinary Research Journal. —2023. — T. 2. — Ne. 4. —
C. 814-8109.

2. Babakulovna I. F., Normuratovna E. Z. Legal Issues of the Concept of “Corporate
Disputes” Under Procedural Legislation: Theory and Practice //American Journal of Social
and Humanitarian Research. — 2022. — T. 3. — Ne. 6. — C. 341-346.

3. Babakulovna I. F. THE ROLE AND IMPORTANCE OF THE PRINCIPLE OF
VOLUNTARINESS IN THE PROCESS OF MEDIATION IN THE SETTLEMENT OF
DISPUTES IN UZBEKISTAN //Interdisciplinary Conference of Young Scholars in Social
Sciences. — 2021. — C. 308-315.

4. Feruza 1. et al. LEGAL ISSUES OF JUDICIAL SYSTEMS OF FOREIGN
COUNTRIES JAPAN, FINLAND AND GERMANY (comparison with the judicial system
of the Republic of Uzbekistan) /INNOVATION IN THE MODERN EDUCATION
SYSTEM. —2022. - T. 2. — Ne. 24. — C. 313-319.

5. Babakulovna I. F. et al. COMPARATIVE ANALYSIS OF SOME MEASURES OF
PROCEDURAL COERCION IN THE FIELD OF CIVIL PROCEDURAL LAW
//INNOVATION IN THE MODERN EDUCATION SYSTEM. — 2022. — T. 3. — Ne. 25. —
C. 173-184.

6. UoparoBa @. b. ITIPABOBBIE [IIOCJIIEACTBUA BAHKPOTCTBA
NMHANBUAYAJIBHOI'O IIPEAIIPUHUMATEJIA WA OUSNYECKOI'O JIMIA,
YTPATUBIIETI'O CTATYC UHAMBUAYAJIbBHOI'O TIPEAIIPUHUMATEJIA //Polish
Journal of Science. — 2021. — Ne. 38-2. — C. 20-24.

7. WopatoBa @. b., Yopuer M., Cobupxonos O. [IPABOBBIE BOIIPOCHI
YUACTUA B OKOHOMMNYECKOM ITPOLECCE ITPOKYPOPA,
I'OCYJAPCTBEHHbBIX OPI’TAHOB 1 MHBIX JINL] //International journal of professional
science. — 2022. — Ne. 5. — C. 14-22.

8. MHoparoBa @®. wu ap. ITIPABOBBIE BOIIPOCbBI 3JIEKTPOHHOI'O
JNOKA3ATEJIbCTBA B 3KOHOMMWYECKOM IIPOLIECCE //International journal of
professional science. — 2022. — Ne. 4. — C. 18-24.

9. MWoparoBa @®. wum ap. IIPABOBBIE BOIIPOCBI 3JIEKTPOHHOI'O
JNOKA3ATEJIbCTBA B 3KOHOMMWYECKOM IIPOLIECCE //International journal of
professional science. — 2022. — Ne. 4. — C. 18-24.

10. Babakulovna I. F. LEGAL ISSUES OF INDIVIDUAL DEBT RESTRUCTURING
UNDER THE LEGISLATION OF THE REPUBLIC OF UZBEKISTAN //[THE THEORY
OF RECENT SCIENTIFIC RESEARCH IN THE FIELD OF PEDAGOGY. — 2023. — T. 1.
—Ne. 7.—C. 43-54.

11. Feruza I. et al. The concept and significance of corporate disputes: national and
foreign experience //International journal of professional science. — 2022. — Ne. 5. — C. 5-13.

12. Boboqulovna I. F. et al. MEDIATSIYA-SUD JARAYONIDA DAVLAT BOJINI
QAYTARIB OLISH VOSITASIMI YOKI NIZOLARNI MUQOBIL HAL ETISH USULI?
/ISCIENTIFIC ASPECTS AND TRENDS IN THE FIELD OF SCIENTIFIC RESEARCH.
—2022. - T.1.— Ne. 4. — C. 86-92.

270



POLSKA
%

SCIENTIFIC ASPECTS AND TRENDS IN THE FIELD OF SCIENTIFIC RESEARCH
International scientific online conference

POLSKA

13. Boboqulovna I. F. et al. KORPORATIV HUQUQIY MUNOSABAT VA U
BILAN BOG °‘LIQ NIZOLARNI HAL ETISHDA MEDIATSIYA INSTITUTINING
AHAMIYATI //INTERDISCIPLINE INNOVATION AND SCIENTIFIC RESEARCH
CONFERENCE. —2023. — T. 1. — Ne. 9. — C. 96-104.

14. Boboqulovna 1. F., Shokir o'g'li M. D. NIZONI HAL QILISHNING MUQOBIL
USULI SIFATIDA MEDIATSIYA VA HAKAMLIK SUDINING ROLI VA AHAMIYATI
//INNOVATION IN THE MODERN EDUCATION SYSTEM. — 2022. — T. 3. — Ne. 25. —
C. 196-207.

15. Boboqulovna I. F., Orif 0’g’li R. B. MEDIATSIYA-OILAVIY NIZOLARNI HAL
ETISHNING MUQOBIL USULI SIFATIDA //SCIENTIFIC ASPECTS AND TRENDS IN
THE FIELD OF SCIENTIFIC RESEARCH. —2022. — T. 1. — Ne. 4. — C. 80-85.

16. https://mediator.uz/jangiliklar/279-professional-mediatorlar-reestri.htmi

17. Boboqulovna I. F., Mamarjon o’g’li R. M. NIZOLARNI MUQOBIL HAL
ETISHDA MEDIATSIYANING O’RNI VA MEDIATSIYA JARAYONINING
MOHIYATI //INNOVATION IN THE MODERN EDUCATION SYSTEM. — 2022. - T. 3.
— Ne. 25. - C. 185-195.

18. Feruza I., Madina A., Asal R. LEGAL ISSUES OF JUDICIAL PROTECTION IN
THE ECONOMIC COURT IN UZBEKISTAN //International journal of professional
science. — 2022. — Ne. 4. — C. 5-10.

19. Babakulovna I. F. et al. The Concept and Types of Corporate Disputes: Theory and
Practice //American Journal of Social and Humanitarian Research. — 2022. — T. 3. — Ne. 11.
—C. 327-332.

20. Boboqulovna I. F., Malika T. YURIDIK SHAXSNI TUGATISH BILAN BOG
‘LIQ MASALALARNING O ‘ZIGA XOS XUSUSIYATLARI //INTERDISCIPLINE
INNOVATION AND SCIENTIFIC RESEARCH CONFERENCE. —2023. — T. 1. — Ne. 9. —
C. 105-1009.

21. Ibratova F. B. et al. Effective and Reasonable Implementation and Application of
the Principle of Ability to Be Heard Under Foreign and National Legislation of the Republic
of Uzbekistan //Middle European Scientific Bulletin. — 2021. — T. 18. — C. 485-501.

22. Ibratova F. B. et al. Effective and Reasonable Implementation and Application of
the Principle of Ability to Be Heard Under Foreign and National Legislation of the Republic
of Uzbekistan //Middle European Scientific Bulletin. — 2021. — T. 18. — C. 485-501.

271



